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EDUCATION

Ph.D.
Graduate School of Business, Indiana University, August, 1982. 


Emphasis:   Double major in Human Resources and Social Psychology

M.B.A.
Graduate School of Business, Indiana University, 1981.

M.S.
Masters of Science in Labor Economics, School of Business, University of Utah, 1978.

B.S.
Journalism, School of Communications, University of Utah, 1971.

ACADEMIC EXPERIENCE

	2004-2005
	Visiting Professor of Management. Slobomire P University. Bijeljina/ Doboj, Bosnia

Served as first in residence Professor for Bosnia’s first private “American style” University.  Advised administration on program content and helped develop new programs and services. Taught course in management to 100 students.

	1995 to Present
	Professor, Human Resources and Organizational Behavior, Department of  Management and     Organization, University of Washington School of Business, Seattle, Washington. 
Research Focus:  Human Resource decision-making relating to selection, performance appraisal and compensation. Specialization in compensation  (job evaluation, team performance), negotiations, organizational effectiveness, and appraisal decision making.

	Accomplishments 

Faculty Director, Certification Program in Entrepreneurship and Administration (Admin510). Intensive 15 credit/certificate course which covers all aspects of entrepreneur  and business management for nonbusiness degree students. Students develop a business plan or analyze an existing business. Within two years of assuming directorship, transformed 15 credit certificate  program into break even/money making proposition.

Faculty Director and founder of Business Advantage Program. A business basics boot camp for undergraduate students from the liberal arts, engineering and science disciplines. One of only three programs of its kind in the U.S. Draws an international pool of students.

Core Faculty in Business Fundamentals program. Teach course on managing human assets to non-business students including pharmacy, medical, law, communications, engineers, and architects.

Media Liaison.  Serves as a primary expert on HRM issues for the University of Washington. Commentaries have ranged from severance packages, executive compensation to office romances. Have been quoted On NPR, Wall Street Journal, Seattle Times, Vancouver Sun Times, Q13 and numerous trade publications. 

Led global business study tour to India involving 18 MBA students. Visited outsourcing companies as well as major financial firms in New Delhi, Mumbai and Jaipur.

Global Executive MBA.  Have taught HRM and Organizational Effectiveness to  Korean Executives. Received outstanding evaluation. Was the first and only female professor in the program the first year of the program.

Executive MBA programs. Taught sessions on organizational effectiveness, general management and human resources.  Developed distance learning module for Northwest and Beyond EMBA program.  Received outstanding ratings for module on career assessment which wraps up the EMBA 2 year program.

	Faculty member for HRM doctoral courses.  Have taught two seminars (Compensation and Appraisal and Staffing and Training) and receive outstanding evaluations.

Teach undergraduate, graduate courses in HRM, compensation and appraisal, negotiations, leadership and organizational effectiveness. 

·  Nominated as professor of the quarter for negotiations class. 

· Recognized for teaching excellence in receiving among the highest teaching evaluations for global negotiations course.

Serve the UW business school in numerous capacities 

· Chair of the Undergraduate Program Council

·  Member, Diversity Committee

·  Performance evaluation criteria review committee

·   Former chair of computer policy and travel committees

Actively involved in University of Washington  governance

· Member, University of Washington Adjudication Panel. 

· Chaired Faculty Council on Faculty Affairs for two years. Responsible for coordinating all legislative issues relating to the Faculty Code.  Council was responsible for drafting revised chapter of Faculty Code on Rewards and Responsibilities. Focus on procedural and distributive fairness. Accomplishments including rewriting faculty code on part-time faculty, redrafting  chapter on rewards and responsibilities.

·  Member, Senate Executive Committee and Division Representative for several years

·  Business school representative to faculty senate for six years.

· Former Member, Provost's Ad Hoc Committee on Faculty Salaries and Rewards 

·  Former Member, President's Advisory Council on Women (PACW). 

	1989-1995
	Tenured Associate Professor of Human Resources Department of Management and Organization, Graduate School of Business, University of Washington, Seattle, Washington

	1987-1989
	Assistant Professor of Human Resources, Management and Organization, Graduate School of Business, University of Washington, Seattle, WA.

	1985-1987
	Assistant Professor, Department of Management, School of Business, University of Utah, Salt Lake City, Utah.

	1982-1985
	Assistant Professor, Personnel and Human Resource Studies, NYSSILR, Cornell


University, Ithaca, New York.  

	1979-1982
	Instructor.  Administrative and Behavioral Sciences, School of Business, Indiana


University.  Taught organizational behavior, personnel and general management

	1976-1978
	Instructor.  Communications Department, University of Utah (Extension Division). Focused on organizational communications


Honors

	2004
	· Part of a five person team that developed and secured a 5 year $250,000 grant to conduct a training program for pharmacists for the Academy of Managed Care Pharmacy.

· Received among the highest teaching ratings for MBA elective course in global negotiations, Spring, 2004

· Named to Who’s Who in America

	2002-2003
	· Nominated as elective professor of the quarter for negotiation class. MBA student association

· Selected as Fulbright Senior Fellow to assist developing countries with educational program development and training

	1999
	· Keynote Speaker. 25th annual Washington State Family Support Training Conference.  Seattle Center.

· Received letters of commendation from University of Washington President McCormack and President of Faculty Senate for contributions to the University regarding the revision of Chapter 24 of the faculty code.

· Received letters of commendation from University of Washington President McCormack for contributions to the University on the Faculty Salary and Rewards Committee and Faculty Council of Faculty Affairs

	1997
	· Boeing Faculty Fellow. One of 6 university fellows selected. Examined Boeing's  retention and reduction in force planning process.

	1992-1997
	· Who's Who of Emerging Leaders in America,  Who's Who in Science

· International Who's Who of Professional and Business Women

· Editorial Board, Journal of Organizational Behavioral Management

	1991
	· Recipient, Department of Labor Demonstration Grant to develop Career Mobility Program at Boeing.

· Certificate of Commendation HRM Division, Academy of Management

· Who's Who in the West

· Who's Who of Emerging Leaders in America

· International Who's Who of Professional and Business Women

· Speaker, Academy of Management HRM Doctoral Consortium

· Speaker, Western Academy of Management Doctoral Consortium

	1988
	· Recipient Fritz Rothesberger Award for the best conceptual paper having a significant impact on management education and teaching submitted to the Organizational Behavior Teaching Journal.

· International Leaders in Achievement Awardee

· One of 2,000 Notable American Women

· Who's Who of Emerging Leaders in America

· International Who's Who of Professional and Business Women

· Editorial Board, Human Resource Planning Journal
· Editorial Board, Academy of Management Executive
· Editorial Board, Journal of Organizational Behavior Management

	1987
	· Ascendant Scholar.  Western Academy of Management.  Honored as one of three junior scholars predicted to make significant contributions to their field.

· Paper co-authored with Williams and Podsakoff presented at National Decision Sciences Institute cited as one of the ten best (out of 700 submitted).

· University of Utah Faculty Research Fellow

· Editorial Board, Human Resource Planning Journal
· Editorial Board, Academy of Management Executive

	1986
	· Recipient, Dorothy Harlow Award for Best Paper Advancing the Study of Women in Management, Academy of Management.  Paper entitled "Sex effects in performance ratings and pay judgments:  A challenge to the equity - equality reward assumption".

	1982
	· Recipient, Outstanding Business Dissertation Award, Richard Irwin Foundation.

· Fellow, Academy of Management Personnel Consortium.

· Invited Paper, Social Science Research Council's New Investigator's Conference.

· Member, Sigma Iota Epsilon, National Business Honorary.


Selected Consulting Projects

2004
Served as a consultant in Bosnia to develop curriculum for first “American style” university.  Also taught course on managing human assets. November-December, 2004

2003-2004     Expert Witness. Equal Pay Act case in the Yakima, Washington

                    Consultant, Scottish Terrier Club of America. Conducted a statistical analysis of data base and advised organization on research methodologies

2000
Associated Grocers.  Develop an assessment center to select Board President for Red Apple/ Thriftway Stores Joint Board.

1996 Consultant, The Boeing Aerospace Company.  Defense and Space Division. Examined their performance management system and decision making processes. 

1997 Serve as a consultant to Kyrgyz American School, Biskek Kirghizstan. Program sponsored  by the International Research and Exchange Board (REX).  Served as mentor to potential business school faculty. 

1993-94
Served as an expert witness in a discriminatory layoff case.  Conducted statistical analysis on appraisal and layoff processes. Audited layoff policies.


Northwest Evaluation and Treatment Center.  Coordinated the development of a job evaluation and appraisal process. 

1990-1992
The Boeing Company, Quality Through Training Program.  Facilitated development of a two year on the job training program for electronics maintenance technicians. Results were implemented and published in HRM journal.


AFL-CIO Human Resource Development Institute, Washington, D.C.  Served as a consultant on HRM selection, placement and training program development.

1989
Puget Power, Bellevue.  Conducted focus groups on the use of mass transit.


KSL Television, Salt Lake City.  Provided consultant services on developing a comprehensive performance appraisal system using performance standards.

1988
Luther Child Center.  Conducted a job evaluation study.  Revised performance appraisal system and trained employees in appraisal.


Utah Transit Authority.  As contract consultant with Arthur Young conducted human resource audit of selection and EEOC programs and policies.


Unistrut Corporation.  Conducted an assessment of top six candidates for General Manager, Seattle Office.

1987
Utah Transit Authority.  Assisted in the audit of the Human Resource Function.  Evaluated all selection processes and EEOC.


KSL and Bonneville Corporation.  Conducted an audit of organizational job evaluation and compensation systems.  Revised performance appraisal  & incentive system.  


Group Health Cooperative of Puget Sound.  Assisted executive team in developing a pay-for-performance plan for physicians.


Exhibit Systems.  Developed Incentive Program and employee evaluation program.


Contract Consultant, Arthur Young and Associates.  Advised staff on performance appraisal and compensation related issues.


Public Relations Office, University of Utah.  Facilitated development of unit goals, and team building.

1986
Development Office, University of Utah.  Facilitated the implementation of organizational structure change.


Expert witness, major law firm.  Reviewed pay records, conducted wage survey and job analysis for Fair Labor Standards Act Case.


Contract Consultant, Arthur Young and Associates.  Developed performance appraisal systems.  Conducted EEO audit for major transit company.  Evaluated contracts and training proposals.
1984
Utah Health Care Association.  Consortium of 85 nursing homes.  Survey on employee attitudes, turnover, commitment.


Crocker National Bank.  Organizational effectiveness, performance appraisal.

1983
Eaton Corporation.  Developed employee attitude survey to assess the effects of cellular manufacturing (an engineering process) on employee satisfaction and productivity.

1980-1983
Salt Lake City Corporation and Utah State Government.  Conducted attitude survey


to assess employee feelings about supervision, work and coworkers.

1974-1979
YMCA, YWCA, CAP and community advocacy groups.

EXECUTIVE TRAINING SESSIONS
2004 Dealmaking, Managing Organizational Change and Your Leadership Brand training sessions, American Association of Managed Care Pharmacists

2003               Issues in compensation. Washington State Association of  School Attorney’s Annual Conference. Seattle. October, 2003

2001              Sunrise Rotary Club.  Guest speaker on Decision making processes.

2000
Keynote speaker. "Things Your Mother Never Told You about Compensation." National Education Association Conference on Teacher's Pay and Performance.

1999
Keynote speaker. Rational decision making in an irrational world. 25th annual Washington State Family Support Training Conference.  Seattle Center.

1998
Keynote speaker Keynote speaker. "Rational Judging in an Irrational World." Judges Education Association of Houston. Houston, TX July, 1998.

Judges Education Coordination. JEAW, Seattle, WA, November, 1998

1997
Keynote speaker. Rational Decision making in an irrational world. Los Angeles Judges Education Association.  October, 1997

1996
Keynote speaker. "Rational Judging in an Irrational World." Judges Education Association of Washington. Seattle, WA: November, 1996. 


Getting the Salary You Deserve. Tips on Salary Negotiations..  Training session for MBA students. Sponsored by the University of Washington's Business Consulting Organization.
1995-
Getting the Salary You Deserve. Tips on Salary Negotiations.  Training session for MBA students. Sponsored by the University of Washington's Business Consulting Organization.
1994
Northwest Evaluation and Treatment Center.  Conducted role clarification and supervisory skills training.


Judges Education Association of Washington. Conducted training sessions on decision making biases and politics.  
1993
Human resource issues related to injury prevention.  Presented at Northwest Center for Occupational Health and Safety Conference, February 11, 1993.


Executive Programs. University of Washington.  Conducted a training session on


Selection Processes for Management Development Program. October, 1993.

1992
Executive Sales Training.  University of Washington Executive Programs.  Conducted training on HRM issues (legal, selection, compensation) in sales management.


Society for Performance and Instruction, conducted training of the trainer's session on job analysis and assessment.


Federal Aviation Administration.  Conducted training on attaining peak performance and handling organizational change.

1991
Boeing Company.  Conducted training program on situational interviewing, rejecting applicants with tact, and applicant selection and prescreening.

1990
Tacoma City Government.  Presented a training session on job analysis and performance appraisal.

1989
American Marketing Association, Student Chapter, University of Washington.  Training session of salary negotiations.

1988
Group Health Cooperative conducted a training session on incentive pay  for physicians.

1987
Dugway Proving Grounds.  Conducted executive briefing on motivating high performance.


Federal Association of Corporate Controllers, Hill Air Force Base.  Conducted training session on goal setting and task performance.

1986
Utah Association of Secondary School Dietitians.  Conducted a training program on performance appraisal.
1985
City of Rochester.  Conducted intensive training on MBO for 280 professional employees.  Facilitator for intervention between city manager/ department directors.


Albany ILR Extension Office.  Trained 90 first level supervisors in how to diagnose performance problems.

1984
Cincinnatus Central School District.  Seminar on motivation for 50 district officials.


Albany ILR Extension Office.  Conducted seminars for top managers on controlling employee absenteeism and performance appraisal.

1983
Rochester Labor Coalition.  Conducted executive training sessions on performance appraisal and the law, training of trainers, and goal setting.

1982
Weinberg Symposium, Cornell University.  Featured speaker on community involvement in training and development. 

Other Work Experience

1977-1979
Communications Director, Utah Department of Social Services, Salt Lake City, Utah.  Developed and implemented award-winning internal and external communications programs.

1971-1977
Reporter and Make-up Editor, The Salt Lake Tribune, Salt Lake City, Utah.  Covered human services and labor as a reporter.  First woman and youngest make-up editor in the paper's history.  Supervised 50 union printers during negotiations.

1970
Reporter - Wire Editor, Temple Daily Telegram, Temple, TX.

Academic Grants

2003         Received a grant from CIBER to internationalize the curriculum of Admin510

2002 CIBER. Received a grant to attend Duke University’s  conference on global negotiations

1990-1996
University of Washington School of Business, Summer Research Grant.


1991
Department of Labor, Recipient of demonstration project grant to develop a joint union, management career mobility program. 

1987
University of Utah, $2,500 Faculty Research Grant.

1986
University of Utah College of Business, $8,000 Summer Research Grant. 

1982
Recipient, $10,000 Dissertation Grant, Social Science Research Council.

publications

	2004
	Sek.iguchi, T. & Huber, V. L. Relative importance of person-job fit in managers’ hiring decisions: The effects of work status and occupational characteristics of job openings. Working paper. University of Washington. Presented at the Academy of Management Annual Meeting, New Orleans, LA

Odegaard, M. & Huber, V.L. 2004. UltraHealth. A case study prepared in conjunction with the Academy of Managed Care Pharmacy



	2003
	Huber, V. L. Bolter-Petrobas International Negotiation Case. Working paper, University of Washington.

Huber, V. L. The Scottish Terrier in Art and History, The Bagpiper. Scottish Terrier Club of America. Vol. 2. (nonacademic paper).

Huber, V.L. & Burge, Danica. Past and Present: Measurement Study of the Scottish Terrier. The Bagpiper. Scottish Terrier Club of America. Vol. 2. (nonacademic paper).



	2000
	Huber, V.L. 2000. Human Resource Management in North America. In Malcolm Warner (ed.). IEBM Handbook of Business. London, England: International Thomson Business Press.

Huber, V. L. 2000. "Selecting the Right General Manager: The Case of Red Apple and Thriftway Stores. Case study. University of Washington Business School.



	1999
	Marens, R. Wicks, A. & Huber, V. 1999. Cooperating with the disempowered: Using ESOP's to forge a stakeholder relationship by anchoring employee trust in workplace participation programs. Business and Society, Vol. 38(1)



	1998
	Huber, V.L. and Fuller, S. 1998. Performance appraisal. In M. Poole and M. Warner (Eds.) Handbook of Human Resource Management. International Thomson Business Press: Boston, MA. 596-607.


Fuller, S. and Huber, V.L.  1998. Recruitment and Selection. In M. Warner (Ed.) Handbook of Human Resource Management.  London: Routledge. 265-275.


	1997
	Huber, V. L. 1997. Pay Compression and Inversion: A longitudinal investigation of faculty  pay practices at the University of Washington. Working paper prepared for Faculty Council on Faculty Affairs.



	1996
	Huber, V.L. August, 1996. Determinants of cognitions in the joint training group: An interpretative perspective. Paper presented at the National Academy of Management Annual Meeting, Cincinnati OH.

Marens, R., Wicks, A. & Huber, V.L. 1996. ESOPs:  Stakeholder Analysis. Presented at the Business, Government and Society Conference.
Huber, V.L. & Fuller, S. (1996). Performance Appraisal. In M. Warner (Ed.) International Encyclopedia of Business and Management.  London: Routledge Press. 4: 4021-4030.

Fuller, S. and Huber, V.L.  (1996). Recruitment and Selection. In M. Warner (Ed.) International Encyclopedia of Business and Management.  London: Routledge. 5: 4265-4274.



	1995
	Huber, V.L. and Lytel, L (1995).  The ESOP at Northwest Evaluation and Treatment Center: A Right or a Privilege? European Case Clearing House. 

Huber, V.L. and Lytel, L (1995).  Teaching Note: The ESOP at Northwest Evaluation and Treatment Center: A Right or a Privilege? European Case Clearing House.


	1994
	Huber, V. L. and Crandall,  S. (1994). Job Measurement: A Social Cognitive Decision Perspective. In J. Ferris (Ed.) Research in Personnel and Human Resource Management. Vol 12, 223-271.



	1993
	Huber, V.L., Seybolt, P., and Rockwell, K. (1993) The relationship between individual inputs, perceptions and multidimensional pay satisfaction, Journal of Applied Social Psychology,  

Schuler, R. and Huber, V.L. (1993) Personnel and Human Resource Management, 5th Edition, Minneapolis, MN:  West Publishing.



	1992
	Brown, K. and Huber, V.L. (1992). Lowering Floors and Raising Ceilings:  A longitudinal assessment of the effects of an earnings at risk pay plan on pay satisfaction.  Personnel Psychology, 45(2), 279-312.

Williams, M.A., Podsakoff, P.M., & Huber, V.L. (1992).  Effects of group level and individual level variations in leader behaviors on subordinate attitudes and performance, Journal of Occupational and Organizational Psychology, 65, 115-129.

Latham, G.P. and Huber, V.L. (1992) Pay for Performance Research:  Lessons From the Past, Issues for the Future.  Journal of Organizational Behavior Management, 12, 121-149.

Dowling, P., Smart, J., & Schuler, R. (1992).  Human Resource Management in Australia, Artarman, Australia, Harper Educational.

Jones, T. and Huber, V.L. (1992). Ethical Decision Making in Organizations:  Test of an issues contingent model.  Proceedings, International Association for Business and Society, Leuwen, Belgium, June.



	1991
	Huber, V.L. and Brown, K. (1991).  Human resource issues in cellular manufacturing.  Journal of Operations Management, 10(1), 138-159.

Huber, V.L. (1991) Comparison of supervisor-incumbent and female-male multi-dimensional job evaluation ratings.  Journal of Applied Psychology, 76(1), 115-121.

Huber, V.L., Crandall, S., & Northcraft, G.B. (1991).  Effects of Gender-Linked Job Titles and Job Upgrade Requests on job evaluation and pay allocation decisions  Proceedings of Southern Management Association, Orlando, FL.  November.

Huber, V.L. (May 1991).  IAM/Boeing Demonstration Project for Electronics Maintenance Technicians:  Training Objectives.  Technical Report.  Human Resource Development Institute:  Washington, D.C.

Huber, V.L. (July, 1991).  IAM/Boeing Demonstration Project for Electronics Maintenance Technicians:  Recruitment and Prescreening Requirements for Electronics Maintenance Technicians, Technical Report.  Human Resource Development Institute:  Washington, D.C. 

Huber, V.L. (August, 1991).  IAM/Boeing Demonstration Project for Electronics Maintenance Technicians:  Validation of Selection Procedures, Technical Report.  Human Resource Development Institute:  Washington, D.C.

Huber, V.L. (September, 1991).  On the job and classroom training programs for 87210/87110 Electronics Maintenance Technicians, Technical Report.  Human Resource Development Institute:  Washington, D.C.

	1990
	Huber, V.L., Northcraft, G. & Neale, M.A. (1990).  Effects of anchoring and decision context on human resource screening decisions, Organizational Behavior and Human Decision Processes, 45, 276-289.

Huber, V.L., Latham, G.P. & Locke, E.W. (1990).  The management of impressions through goal setting.  In R.A. Giacalone and P. Rosenfeld (Eds.) Impression Management in the Organization, Earlbaum, Hillsdale, NJ:  203-218.

Schuler, R. and Huber, V.L. (1990) Personnel and Human Resource Management, 4th edition, Minneapolis, MN: West Publishing.

Brown, K. and Huber, V.L. (March, 1990)  Effects of Replacing Pay Bonuses with Incentive Pay on Pay Satisfaction:  An Organizational Justice Perspective.  Presented at Western Academy of Management, Salt Lake City, Utah.

	1989
	Huber, V.L. (1989) Comparison of the effects of specific and general performance standard on performance appraisal decision.  Decision Sciences, 20, 545-557.

Williams, M., Podsakoff, P.M., Todor, W.D., Huber, V.L., Howell, J.P. & Dorfman, P.W. (1989).  An analysis of the construct validity of Kerr and Jermier's substitute's for leadership scales.  Journal of Occupational Psychology, 61, 307-330.


Huber, V.L., Northcraft, G., Neale, M. and Xiande Zhao (1989).  Comparison of performance appraisal and pay decisions of Americans and Chinese.  Proceedings, Eastern Academy of Management, International Conference, Hong Kong, 60-64.

	1988
	Scarpello, V., Huber, V.L. & Vandenberg, R. (1988).  Compensation satisfaction:  Its measurement and dimensionally.  Journal of Applied Psychology, 73, 163-172.

Northcraft, G., Huber, V.L. & Neale, M.A. (1988).  Sex effects on performance-related judgments, Human Performance, 1, 16-24.

Northcraft, G., Neale, M.A., & Huber, V.L. (1988).  The effects of cognitive bias and social influence on human resource management decisions.  In G. Ferris & K Rowland (eds.)  Research in Personnel and Human Resource Management, (Greenwich, CT: JAI Press) 6, 157-190.

Huber, V.L. & T.S. Lee.  (1988).  Task Design:  The Airplane Assembly Task.  Organizational Teaching Review, 12, 80-90.

Huber, V.L., Neale, M.A. & Northcraft, G. (1988).  Foibles and fallacies in staffing decision making.  In R. Schuler, S.  Youngblood & V.L. Huber (Eds.)  Readings in Personnel and Human Resource Management.  New York, NY, West Publishing, 193-205.

Schuler, R., Youngblood, S., & Huber, V.L. (1988).  Readings in Personnel and Human Resource Management, New York, NY:  West Publishing.

Huber, V.L., Northcraft, G. & Neale, M.A. (August, 1988).  Effects of decision context and anchoring bias on human resource screening decisions.  National Academy of Management meeting, Anaheim, CA.

Huber, V.L. (March, 1988).  A comparison of specific and general performance standards on performance ratings.  Presented at the Western Academy of Management, Big Sky, Montana.

Huber, V.L., Rockwell, K., & Seybolt, P. (April, 1988).  Measuring Pay Satisfaction.  Presented at the 1988 Society for Industrial Psychology Conference.  Dallas, TX.

	1987
	Huber, V.L., Neale, M.A. & Northcraft, G. (1987).  Judgment by heuristics:  Effects of ratee and rater characteristics and performance standards on performance-related judgments.  Organizational Behavior and Human Decision Processes, 40, 149-169.

Huber, V.L., Neale, M.A. & Northcraft, G.B. (1987).  Decision bias and personnel selection strategies.  Organizational Behavior and Human Decision Processes, 40, 136-147.

Neale, M.A., Huber, V.L., & Northcraft, G. (1987)  "The framing of negotiations:  Contextual versus task frames," Organizational Behavior and Human Decision Processes.

Huber, V.L. & Neale, M.A. (1987).  Effects self and competitor goals on negotiator performance.  Journal of Applied Psychology, 72, 197-203.

Scarpello, V., Huber, V.L. & Vandenberg, R. (August, 1987).  Effects of compensation practices on satisfaction with compensation.  Presented at the National Meeting of the Academy of Management.

Neals, M.A., Northcraft, G. & Huber, V.L. (August, 1987).  Buyers, sellers and bicycles:  A comparison of negotiations of Chinese and Americans.  Presented at the National Academy of Management.

Northcraft, G., Neale, M. & Huber, V.L. (August, 1987).  Behind the great wall:  A comparison of pay allocation values of American and Chinese.  Presented at the National Meeting of the Academy of Management

	1986
	Huber, V.L. (1986) "Interplay between goal setting and promises of pay-for-performance on individual and group performance:  An Operant Interpretation."  Journal of Organizational Behavior Management, 7 (3/4), 45-64.

Huber, V.L. & Neale, M.A. (1986).  Effects of cognitive heuristics and goals on negotiator performance and subsequent goal setting.  Organizational Behavior and Human Decision Processes, 38, 342-365.

Huber, V.L. (1986).  "Managerial applications of decision theory concepts and heuristics."  Organizational Behavior Teaching Review, 10(4), 1-24.  Portions reprinted in Hellreigel and Slocum's textbook Management.

Huber, V., Podsakoff, P.M., & Todor, W.A. (1986).  "An investigation of biasing factors in the attributions of subordinates and their supervisors", Journal of Business Research, 14, 83-97.

Huber, V.L., Neale, M.A., & Northcraft, G. (August, 1986).  Sex effects in performance ratings and pay judgments:  A challenge to the equity-equality reward assumption.  Academy of Management Proceedings.  Chicago, IL., 337-341.

Huber, V.L., Neale, M.A., Northcraft, G., and Scarpello, V. (November, 1986).  Judgment by heuristic:  Effects of performance standards, ratee and rater characteristics on human resource decisions of managers.  Proceedings of Decision Sciences Institute, Honolulu, Hawaii.

Williams, M.L., Podsakoff, P.M., Todor, W.D., Huber, V.L., Howell, J.P, Dorfman, P.W. (November, 1986).  A preliminary analysis of the construct validity of Kerr and Jermier's "substitutes for leadership" scales.  Decision Science Institute Proceedings.  Honolulu, Hawaii.
DePoye, M., Huber V.L., & Mangum, S. (1986).  Comparable worth the eye of the beholder.  Insights, Urban Institute, Washington, D.C.

Huber, V.L. (1986) "Job Descriptions."  In E. Stevens (ed.) Cases in Personnel/HRM.  Plano, TX:BPI, 278-286.

Huber, V.L. (1986) "Argronomics."  In E. Stevens (ed.) Cases in Personnel/HRM.  Plano, TX:BPI, 278-286.

Huber, V.L. (1986) "Selecting the Right Apprentice."  Presented at 12th Decision Sciences Institute Case Workshop, Honolulu, HI.

Huber, V.L., Neale, M.A. & Northcraft, G. (October, 1986).  The effects of framing and cost salience on selection decisions.  Presented at the First Annual HRM Decision-making Conference, Buffalo, NY.

Williams, L.J., Podsakoff, P.M. & Huber, V.L. (August, 1986).  Effects on noncontingent rewards and satisfaction on organization citizenship behavior:  A structural equation modeling approach.  Presented at  Academy of Management meeting.

Huber, V.L. (1986, Sept/Oct) "Cognitive Biases of Exhibitors in and about the ring:  Evaluating the performance of judges," Terrier Chit-Chat, 29-39.


Huber, V.L. (1986) "Decision Biases in the ring:  An analysis of the judging process," Terrier Chit-Chat, July/August, 10-18.

	1985
	Huber, V.L. (1985) "Effects of task difficulty, goal setting and strategy on performance of a heuristic task."  Journal of Applied Psychology, 70, 492-504.

Huber, V.L. (1985) "A comparison of goal setting and pay as learning incentives."  Psychological Reports, 56, 223-235.

Huber, V. & Hyer, N. (1985).  "The human factor in cellular manufacturing."  Journal of Operations Management, 5, 213-228.

Huber, V., Podsakoff, P.M., & Todor, W.A. (1985).  "A dimensional analysis of supervisor and subordinate attributions of success and failure."  Journal of Occupational Behavior, 6, 131-142.

Huber, V.L. & Podsakoff, P.M. (1985) "Dispositional and situational moderators of females and males casual attributions." Sex Roles, 13, 449-469.

Huber, V.L. (1985) "Compusystems Job Search."  In Schuler and Youngblood (eds.) Case Problems in Personnel and Human Resource Management.  New York: West Publishing, 42-51.

Huber, V.L. (1985) "Microwave."  In Schuler and Youngblood (eds.) Case Problems in Personnel and Human Resource Management.  New York: West Publishing. 

Huber, V.L. (January, 1985) "Training and Development:  Not Always the Best Medicine," Personnel, 12-15.

Huber, V.L. & Gay, G. (February, 1984) "Channeling New Technology to Improve Training," Personnel Administrator, 30, 49-59.

Huber, V.L. & Neale, M. (November, 1985).  The effects of experience and self and competitor goals on negotiator performance, Institute for Decision Sciences Proceedings.  Las Vegas, NV.

Huber, V.L. & Neale, M. (November, 1985).  "Evaluating performance in high-tech environments:  How to Evaluate Productivity."  Presented at  ORSA/TIMS meeting.  Atlanta, GA

Huber, V. & Neals, M. (August, 1985).  Beliefs, cognitions, goals:  Effects of performance and goal choice."  Presented at  the American Psychological Assn. annual meeting, Los Angeles, CA.

Huber, V.L. (November, 1985).  Unresolved issues in pay equity:  A human resource perspective.  Presented at 7th annual research conference, Association for Public Policy Analysis and Management, Washington, D.C.

Neale, M.A., Huber, V.L. & Northcraft, G.B. (April, 1985).  The framing of negotiations.  Presented at ORSA/TIMS Conference.  Boston, MA

	1984
	Podsakoff, P.M., Todor, W.D., Grover, R.A., & Huber, V. (1984).  "Situational moderators of leader reward and punishment behavior:  Factor or fiction?"  Organizational Behavior and Human Performance, 34, 21-63.

Huber, V. & Gay, G. (1984).  "Educational technology as formative evaluation tools."  In D. Deschler (ed.) Evaluation for Program Improvement.  Jossey-Bass Publishing; New York.  55-64.

Huber, V. & Hyer, N. (August, 1984).  "The human factor in group technology:  An analysis of the effects of job redesign, Academy of Management Proceedings, 309-313.


Huber, V. (1984)  "The effects of participative versus assigned goals and monetary incentives on learning."  Eastern Academy of Management Proceedings, 111-114.




	1983
	Huber, V., Podsakoff, P.M. & Todor, W.A. (August, 1983).  Supervisor and subordinate attributions of performance success and failure in organizational settings."  Presented at the Academy of Management National Convention, Dallas, Texas.

Huber, V.L. (November, 1983) "An Analysis of Performance Appraisal Practices in the Public Sector," Public Personnel Management Journal, 258-267

	1982
	Todor, W.C., Podsakoff, P.M. & Huber, V. (March, 1982).  "The influence of leader behaviors and task characteristics on subordinate performance and satisfaction:  A comparative analysis."  Midwest Academy of Management Proceeding, 221-230.

Podsakoff, P.M., Huber, V.L. & Todor, W.A. (August, 1982).  "Relationship between causal attributions, subordinate performance and gender and supervisory reward and punishment behavior:  An exploratory field study."  Presented at the Academy of Management meeting, New York City, NY.


Huber, V.L. (October, 1982).  "An assessment of participation in goal setting and financial incentives on proofreading performance."  Social Science Research Council's New Researchers Conferences in Washington, D.C.

	1981
	________. (1984) Reprinted by the Nelson A. Rockefeller Institute of Government for its public sector paper reprint series.


Huber, V.L. (1981, July) "The Sources, Uses and Conservation of Managerial Power," Personnel, 62-71.


Huber, V.L. (1981) "Managing Stress for Increased Managerial Productivity," Supervisory Management, 2-12.

	1980
	Huber, V.L. (1980) "Caution for Communicators:  Take Stress in Moderation," Journal of Organizational Communications, 20-23.




POPULAR PUBLICATIONS

Huber, V.L. & Burge, Danica. 2004. Past and Present: Measurement Study of the Scottish Terrier. The Bagpiper. Scottish Terrier Club of America. Vol. 2. 


Huber, V. L. 2004. Famous People Owned by Scottish Terriers, The Bagpiper. Vol. 1. Scottish Terrier Club of America 

Huber, V. L.  2003.  The Scottish Terrier in art and history. The Bagpiper. Vol. 3. Scottish Terrier Club of America


Published Poet in several anthologies.   Numerous articles in canine publications regarding the judgement process.

WORK IN PROGRESS
Huber, V. L. & Fong, C. 2003. Effects of demographic, emotional and cognitive diversity on contextual and behavioral performance in groups. .Data collection under way

Fong, C. & Huber, v. L. 2003. Effects of group composition and  emotions on creativity in groups. Data collection underway. 

Huber, V. L. & Sekiguchi, T. Importance of Fit: The Effects of Selection Stage and Job Exemption Status. Data collection underway.

NATIONAL ACTIVITIES AND SERVICE

1998-2003 Reviewer, Annual Meeting of the Academy of Management, HRM Division

SIOP program committee. Reviewed paper presentations for annual meeting.

1996-97
Chair, Social Issues, Law and Women Track Southern Management Association.


Steering Committee, Division of Organizational Behavior, Academy of Management


Steering Committee, Division of Human Resources Management, Academy of Management.
1996
Steering Committee, National Academy of Management, Organizational Behavior Division, 


Steering Committee, Human Resource Division, 


Steering Committee, Research Methods
1995
Steering Committeee, National Academy of Management, Human Resource Division, Organizational Behavior Division.


Reviewer, American Psychological Association Annual Meeting


Editorial Board:   Journal of Organizational Behavior Management.


Reviewer:  Journal of Applied Psychology, Personnel Psychology, Sex Roles.
1994
Discussant, 1994 Academy of Management Annual Meetings. Session on goal setting


Reviewer, National Academy of Management, Human Resource Division, Organizational Behavior Division.


Reviewer, American Psychological Association Annual Meeting


Editorial Board:   Journal of Organizational Behavior Management.


Reviewer:  Journal of Applied Psychology, Organizational Behavior and Human Decision Processes, Personnel Psychology, 

1993
Reviewer, National Academy of Management, Human Resource Division


Reviewer, American Psychological Association Annual Meeting


Planning Committee, Society of Industrial and Organizational Psychology

1992
Co-chair, Western Academy Doctoral Consortium. 


Member - Western Academy Steering Committee.


Reviewer:  Journal of Applied Psychology, Organizational Behavior and Human Decision Processes, Personnel Psychology, McGraw-Hill, Academy of Management Journal, Journal of Applied Psychology.


Editorial Board:  Journal of Management, Journal of Organizational Behavior Management.

1991
Editorial Board:  Journal of Management, Journal of Organizational Behavior Management.


Reviewer, Journal of Applied Psychology, Academy of Management Journal, Organizational Behavior and Human Decision Processes, Journal of Operations Management.  National Academy of Management Meeting

1990
Editorial Board, Journal of Management, Journal of Organizational Behavior Management.


Reviewer, Journal of Applied Psychology, Academy of Management Journal, Organizational Behavior and Human Decision Processes, Journal of Operations Management.  National Academy of Management Meeting

1989
Editorial Board, Academy of Management Executive, Journal of Organizational Behavior Management

Reviewer, Journal of Applied Psychology, Academy of Management Journal, Organizational Behavior and Human Decision Processes, National Academy of Management 

1988
Editorial Board, Academy of Management Executive, Journal of Organizational Behavior Management, Human Resource Planning Journal

Reviewer, Organization Science, Decision Sciences, Academy of Management Executive, Academy of Management Journal, Journal of Organizational Behavior, Decision Sciences Journal, Journal of Applied Psychology.

1987       Reviewer, Journal of Organizational Behavior Management, Journal of Occupational Behavior, Organizational Behavior and Human Decision Processes, Human Resource Planning Journal, Academy of Management, Western Academy of Management, Southern Management Association and Decision Sciences meetings.

1986
Reviewer, Organizational Behavior and Human Decision Processes, Journal of Occupational Behavior, Journal of Organization Behavior Management, West Publishing Co.

1985
Reviewer, Journal of Organizational Behavior Management, Journal of Occupational Behavior, 1985 National Academy of Management Annual Meeting, West Publishing Company, Institute Decision Sciences Western Conference, Academy of Management.

1984
Reviewer, Industrial and Labor Relations Review, West Publishing Company.

PROFESSIONAL ORGANIZATIONS

Member, Academy of Management


Member, Society of Industrial and Organizational Psychologists


Member, American Psychological Association

World at Work. American Compensation Association

Supervisory and Dissertation reading Committees

Chair, Reading Committee


Tomoki Sekiguchi, 2002-2003

Chair, Reading Committee


Dave Gerson, 2002- present

Chair, Reading Committee


Lori Homer, 2002- present

Graduate Faculty Representative

Hyo Jung Park, MSN, RN, 2003- present
Member, Reading Committee

Dave Gerson, HRMOB, 1998-

Member, Supervisory Committee

Lori Homer, HRMOB, 1994

Member, Supervisory & Reading

Jim Waller, Cognitive Psychology 1997-1999

Member, Supervisory & Reading

Linda Price, Education Administration, 1995-2002

Member, Supervisory and Reading

LoChin, Educational Administration, 1996-

Member, Supervisory and Reading

Wayne Taylor, Educational Technology, 1995-1998

Member, Supervisory & Reading

Linda Mathews, Management and Organizations, 1994-1996

Member, Supervisory & Reading

Jean Hernandez, Education Administration , 1993 -1995

Member, Reading Committee

Jane George Falvey. Management and Organizations, 1993-95

Member, Supervisory & Reading

Ken Hoover, Education Administration, 1993 -1995

Member, Reading Committee

Teri DeHartport, Psychology, 1992-94

Member, Supervisory & Reading

Julie Johnson, Education Administration. 1992-94 

Member, Reading Committee

Dawn Winters, Management and Organizations, 1991-92

Member, Supervisory & Reading

Anna Bavetta, Management and Organizations, 1990-92 

Chair, Supervisory and Reading: 

Kathi Rockwell, Management and Information Systems. University of Utah. 

Member, Reading Committee:

Kristi Yuthas, Accounting, University of Utah. 1988

Chair, Supervisory Committee

Barbara Finnegan. Management and Organizations.1989-90

Chair, Supervisory Committee

Susan Crandall, Management and Organizations. 1991 

UNIVERSITY COMMITTEES AND SERVICE
Washington
Chair, Faculty Council on Faculty Affairs, 1998 to 1999 


Area Representative,  Senate Executive Committee, 1998 to present


Member, Department of Management and Organizations Faculty Recruiting committee, 1998-99


Chair, Department of Management and Organizations HRMOB PhD Selection Committee, 1997-1999 

Member, Committee on Faculty Compensation and Rewards.  Appointed by the Provost of the University of Washington, 1998


Member, President's Advisory Council on Women, 1998 to present


Member, Faculty Council on Faculty Affairs, 1994 to 1998


Coordinator, HRMOB PhD Examination Process, 1992 to 1997


 Member, College Internal Awards and Recognition Committee, 1996


Member, College Faculty Recognition Committee, 1996

Member, College PhD Committee, 1995-1996


Member, Branch Campus Review Committee, 1995-96


Member, University Committee on Faculty Affairs, 1994 --


Member, University Committee on the Status of Woman. 1994-95


Member, College Research and Travel Committee, 1993 -95


Member, Benefits Certification Advisory Board, 1993-95


Advisor, Student Chapter, Personnel, Management Association 1992-94.


Chair, Undergraduate Program Assessment Committee, 1992-93.


Member, Recruitment Committee, HRM Subgroup, 1992


Member, University of Washington Faculty Senate, 1989-1992


Member, Department of Management and Organizations PhD student selection committee, 1989, 1992


Chair, School of Business Computer Advisory Committee, 1989-1990.


Revised Department of Management HRMOB Recruiting Brochure, 1989


Member, School of Business, Computer Policy Committee, 1988-89


Member, Management Sciences Department Chairperson Search committee, 1989


Member, Department of Management and Organizations HRMOB Recruiting Committee, 1988


Coordinator, Inappropriate faculty behaviors internal investigation, 1988


Member, Dean's Capital Fund Drive Committee

Utah
Coordinator, Department of Management recruiting committee


Conducted study of the causes and consequences of faculty turnover, 1986


Member, University Library Steering Committee, 1986


Member, MBA Curriculum Revision Committee, School of Business, University of Utah.  Assisted in revising curriculum.  Alternate Member, University of Utah School of Business College Council, 1985-1986


Session Chair, Institute for HRM Update Conference, 1986


Facilitator, University of Utah Development Office, 1986

Cornell
Advisory Board Member, Cornell Institute for Social and Economic Research, NYSSILR Research Committee, 1984-85


Advisor, Student Chapter, American Society of Personnel Administrators, 1983-85.


Member, Cornell University Women Resource Center Board, 1984-85.


Member, PHRS and library search committees, 1983


Coordinator, Student-executive round table, Human Resource colloquium, 1983

RESEARCH PLATFORMS

Simulations.   Conducted a series of basic laboratory studies followed by applied studies on human resource decision making. Three studies used an integrative bargaining simulation to explore the effects of goals on negotiator behavior in a laboratory setting..  Results of the studies identified cognitive  various cognitive biases and limitations on the effectiveness of goals in joint interactions.  These studies were followed up by  a laboratory study on the human resource selection decisions and the biasing effects of cognitive frames and anchors.  A current study is examining the effects of timing and size of opening offers in negotiations.

Quasi Experimental Designs.  A quasi experimental  design was used to explore the effects of various bias on compensation decision making. One sample included  public sector managers who routine evaluate and assess performance.  Examined the effects of gender, situational and   cognitive determinants of appraisal ratings.  A second quasi experiment involved a group of professional auditors and explore the usefulness of performance standards to control rater bias and improve rating accuracy.

Applied Research. Since I have worked extensively as a consultant, I have had the opportunity to conduct several studies in organizational settings.  Early studies relied exclusively on static survey data to examine leadership, causal attributions, performance and satisfaction.  Subsequent studies have examined job evaluation decisions of managers and incumbents.  For that study, I developed a new job evaluation instrument and validated that instrument.  A study conducted in a Northwest savings and loan institution looked at the effects of changing  incentive systems on employee pay satisfaction.  Another study looked at human resource implications of cellular manufacturing.

Case Studies. Case studies have been prepared using both archival data as well as primary references.  One significant study examined the implementation of an Employee Stock Ownership Plan in a health care service company.  The plan was not accepted by employees.  A second significant case study grew out of my work as Boeing Faculty Fellow and focuses on the  use of executive compensation as a cultural change process. 
Survey Research.  Conducted numerous  studies which relied upon employee attitude surveys as the primary data collection method.  Designed scales to measure constructs such as pay equity,  and performance.  One longitudinal study examined the effects of a change in compensation practices on employee performance and pay satisfaction.  An earlier study examined the similarity and differences in supervisor-subordinate causal attributions. 

Union Management Cooperation . An 18 month study of the evolution of a joint union-management training program for high demand electronics maintenance mechanics.  I conducted job analysis using  interviewers, observation and Position Analysis Questionnaire to determine similarity of jobs.  Developed a state of the art selection procedure using the Differential Aptitude Test Battery, biographical data. Conducted concurrent validation study. Developed situational interview based on critical incidents collected from job content experts.  Designed a two year  training program curriculum including 400 hours of classroom training and 2,000 hours of on-the-job training facilitated by job coaches. Study was funded by a Department of Labor granted award to the Human Resource Development Institute, AFL-CIO who contracted with me.

“Deep Cover”  Qualitative Study. A four month ethnographic study of the job of a catalog sales associate at a major northwest firm. Season accounted for 30 percent  of the firm's total annual sales and involved an increase in daily orders from 15,000 to 45,000. Data was gathered using multiple techniques including participant/observation, interviews, inspection of organizational records. 

Goal Setting and Learning. Have conducted numerous studies on  the effects of goal setting, financial incentives on learning and performance of complex, heuristic tasks.  Used a computer aided instruction program developed by the researcher and her husband.

TEACHING EXPERIENCE

Seminar in Rewarding and Appraising (HRMOB 579, Mgt). Doctoral level seminar that reviews the issues relating to compensation administration and appraisal.  Reviews academic literature on job evaluation,  salary surveys, pay satisfaction, appraisal formats, cognitions in appraisal, appraisal interviews and outcomes.

Seminar in Selecting and Developing Employees (HRMOB 579). Doctoral level HRM seminar that reviews the issues relating to selecting employees and developing peak performances..  Reviews academic literature on recruitment, selection, testing, training and development. 

Entrepreneurship and Administration (ADMIN510). Course coordinator.  Revised and coordinated integrative business program for nonbusiness graduate students. Intensive 15 credit course taught in the summer. Taught core segments on human resource management to non-business graduate students (primarily health care professionals and engineers). Focused on selection process, legal issues, appraisal.

Global Leadership and Organizational Effectiveness (GEMBA 503). Core course in Global MBA program.  Focuses on leadership, compensation, metrics and organizational effectiveness in a global environment.  Received ratings of 4.3 on a 5 point scale.

Seminar in General Management (EMBA 531). Concluding course in the two year EMBA curriculum.  Focused on career planning and business challenges. Receive ratings of 4.5 on a 5.0 scale the first time I taught the course.

Leadership and Organizational Effectiveness (EMBA 503). Core course on leadership and organizational effectivness.  Uses cases, debates, executive briefings and simulations.  
Compensating and Appraising (HRMOB 515). Graduate level elective in compensation management.  Numerous compensation cases including those developed by professor are utilized to examine issues relating to internal, external and employee equity. Students develop a complete compensation program including the design of a job evaluation system, labor market survey and design of incentive pay system.

Compensation and Performance Appraisal (HRMOB 415). Undergraduate level course in compensation and appraisal. Students develop a complete compensation program including the design of a job evaluation system, labor market survey and design of incentive pay system.

Executive Power and Negotiations (HRMOB 560). Graduate level course on negotiations (not labor specific). Focused on decision making strategies, persuasion and negotiations in such areas as  sales, purchasing, supervisor-subordinate relations, business acquisitions.

Human Resource Management (HRMOB 501). Graduate level core course on human resource issues confronting the general manager.  Utilized lectures, executive briefings, cases and simulations. Covered topics of selection, compensation, training and appraisal.

Training and Development (HRMOB 599/499). Undergraduate and graduate course in training and development.  Discussed the development of training programs including planning, design, budgeting and evaluation.  Students developed and presented a 2 hour training program.

Organizational Behavior (HRMOB 400). General undergraduate course which covers such topics as leadership, motivation, power and influence and groups. 

Human Resources Management (HRMOB 301). Survey course on issues in human resources management. Provides an overview of human resources management issues for students planning careers in management.

Teaching Materials

Simulations.   Two compensation simulations have been developed which require students to develop a complete compensation plan for either an accounting firm or a health care facility.  The simulations  require students to analyze the goals and objectives of the company, develop human resources policies and a job evaluation system to evaluate the relative worth of 20 organizational jobs.  Students also collect external market data via salary surveys and match that data to jobs specified in the case. Decisions need to be made on whether to lead, lag or follow the market.  A job structure is devised and performance-based pay increases allocated.  Statistical analyses include use of spread sheets, simple and multiple regression, means, modes.

Negotiation Role-plays.  I have developed several negotiation roleplays that have been adopted by other instructors. One deals with negotiating salary and benefits for a new position. This is a scoreable negotiation simulations. A second is an international negotiation roleplay with six parts. Three individuals represent Bolter Technology who is trying sell oil platform equipment to Brazil’s largest oil company Petrobas. Students are given role instructions as well as culture instructions. Case also teaches the principle that sometimes no deal is better than a bad deal.

Cases.   Because there is a dearth of compensation cases that focus on "new forms of pay," I have developed cases which examine the new forms of pay. One particular case focuses on goal oriented bonus pay and Employee Stock Ownership Plan at a northwest for-profit health care facility.  Students examine the culture of the firm, assess why the ESOP is not motivating higher performance and why it is not aligning employee goals with organizational goals.  Students then make recommendations to improve the system.

Computational Exercises.   Applied statistical case was developed to teach students how to apply regression analysis to compensation decision making.  The exercise is based on an actual consulting engagement of the professor. Students must determine internal and external wage lines, assess the difference between the two pay lines, develop a pay policy, determine pay grades, develop a scatter diagram, update the pay data and calculate various types of pay grades.

Salary Negotiation Roleplay/Simulation.   With the onslaught of computer-based communication, I felt it essential that students learn to utilize this medium to collect information.  I therefore developed a negotiations simulation in which students must secure information on salary levels for various jobs from a variety of internet sites. Additionally, information is available via the internet from the human resources departments (i.e., the instructor) about the organization's compensation policies, pay grades, job evaluation system which can help the manager and employee negotiate more effectively.  This simulation is now being used by the majority of UW faculty teaching negotiations.

Powerpoint Presentations.   Developed a portfolio of power point presentations on most human resource and organizational behavior topics including negotiations, compensation, leadership. 

Instructional Homepage.   Many of the materials I have developed are now located on my homepage.  The page includes downloadable cases and spreadsheets as well as my tips to negotiate your salary. 

SERVICE ACCOMPLISHMENTS
•
As chair of the Faculty Council on Faculty Affairs, I coordinate the revision of the faculty code and the updating of the faculty handbook.  Developed and passed policies on part-time faculty.  Currently updating faculty code regarding promotions and tenure. Developed materials used in presentations to the legislature, provost, faculty senate. Conducted a study on compensation compression and inversion among faculty members. Drafted legislation.

•
Chaired FCFA special committee to investigate pay inversion and compression in faculty salaries. Extensive data analysis and report commitments. Results in Faculty Council passing legislation in support of resolving pay compression and inversion. Develop a systematic process to begin addressing problems. 

•
I have coordinated the HRMOB PhD examination process including the preparation of examinations, the counseling of students who failed to pass the examination (even on my sabbatical).  I also developed procedural and scoring standard operating procedures.

· I currently serve as the first year advisor to new PhD students in HRMOB.

•
I have worked on special "Dean Appointed Committees including the staff awards committee and developed a 4 hour "focus group" seminar for staff members.

•
Served on search committee for the Department of Management Sciences.

•
Track chair for the Southern Management Association's Social Issues Track.

•
Member, College PhD Committee, 1995-

•
Member, Branch Campus Review Committee, 1995-96

•
Member, University Committee on the Status of Woman. 1994-95

•
College Special Committee on Staff Awards. Developed program to award staff members. Conducted focus group
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