Motivation theory roots:

Expectancy X Value Theory
(Atkinson)
expectancy x value = achievement motivation

Value of success is the inverse of expectancy; success on harder tasks is more valuable.

Individual differences in nAch and nAf

(nAch)(Psuccess)(Vsuccess) - (nAf)(Pfailure)(Vfailure) = 

"resultant achievement motivation"

Moderately difficult:
nAch >nAf: (2 x .6 x .4 ) - (1 x .4 x .6) = .48 - .24 = .24

nAf >nAch: (1 x .6 x .4 ) - (2 x .4 x .6) = .24 - .48 = -.24
Very easy:
nAch >nAf: (2 x .9 x .1) - (1 x .1 x .9) = .18 - .09 = .09

nAf >nAch: (1 x .9 x .1) - (2 x .1 x .9) = .09 - .18 = -.09
Very hard:
nAch >nAf:  (2 x .1 x .9) - (1 x .9 x .1) = .18 - .09 = .09

nAf >nAch:  (1 x .1 x .9) - (2 x .9 x .1) = .09 - .18 = -.09
Cognitive theories of achievement motivation
Can be put into an Expectancy x Value framework:
Both attribution theory (Weiner) and self-efficacy (social cognitive) theory (Bandura) focus on expectancy: 

"Do you think you can achieve?" 

Research asking this question often assumes that value and definition of success are a function of perceived difficulty and ability.
Achievement goal theories (Nicholls and others), self-determination theory (Deci & Ryan), and interest (Hidi, Renninger, and others) focus on the value side: 

"What achievements do you value, and why?" 
or

“What activities or topics do you value?”

These questions assume different definitions of success and failure, depending upon the interaction of context and individual, or de-emphasize the notion of “achievement” altogether. 

