MGMT 300 Written Research Alternative

As an alternative to taking part in research experiments conducted by Management & Organization faculty, MGMT 300 students may choose to complete the written research alternative to satisfy the MGMT 300 research requirement. The written research alternative consists of selecting a research article from an approved academic journal, reading the article, and completing a review of the article that answers the 5 questions listed below. Your review should be thorough, accurate and must answer each of the 5 questions in order to satisfy the MGMT 300 research requirement. Reviews will be graded as Pass/Fail. Any student who receives a Fail on a written research review will be allowed one opportunity to rewrite his/her review in order to satisfy the MGMT 300 research requirement. While there is no preset page limit for the written review, three pages should be sufficient to cover all necessary information.  You should spend approximately 1-2 hours completing this assignment.

Each research review must answer each of the following questions:

1. What is the main research question addressed in this article?

2. What methodology was used to test the research question?

(i.e., what were characteristics of the sample, were data collected from surveys, experiments, etc., was the study longitudinal or were data collected at a single point in time)

3. What were the results of this study? What was the answer to the research question?

4. What are suggestions for future research on this topic?

5. What did you learn from this study?

When you have completed your review turn it in, along with a copy of the first page of the article you reviewed, to your instructor so that he/she may determine whether it is a Pass or Fail. Again, any paper receiving a Pass will satisfy the MGMT 300 research requirement. Any paper receiving a Fail may be rewritten one time to attempt to achieve a Pass and meet the MGMT 300 research requirement. 

Approved Journals

Academy of Management Journal

Journal of Applied Psychology

Personnel Psychology

Organizational Behavior and Human Decision Processes

