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Ellyson, Keating, Heltman, & Brown, 1988). In one experimental condition, the male
was given the power to evaluate the female’s performance; in another condition, the
female was given the power to evaluate the male’s performance; and in a final, con-
trol condition, neither partner was explicitly placed in a position of power. Figure 3.9
displays visual dominance ratios as a function of these experimental variations. Repli-
cating prior research, men displayed more visual dominance than women in the con-
trol condition and in the condition where they had been placed in a position of power.
However, women were more visually dominant than men when they had been given
power (see also Dovidio, Brown, Heltman, Ellyson, & Keating, 1988; Snodgrass,
1985, 1992).

Despite the clarity of these findings, power and status differences may not fully
explain gender differences in nonverbal behavior. In a more recent study, J. A. Hall
and Friedman (1999) videotaped employees of a Boston-area company while they
interacted with one another. Women displayed greater signs of nonverbal deference
than did men, and this occurred even when women of high status within the organi-
zation interacted with men of low status. One conclusion to be drawn from these find-
ings is that power and status differences contribute to, but do not completely explain,
gender differences in nonverbal behavior.

2. Gender Differences and Socialization

Why did female executives exhibit deferential nonverbal behaviors when talking to
men of lower status? J. A. Hall and Friedman (1999) suggested that this occurred
because of socialization practices. Beginning early in life, females are socialized

FIGURE 3.9
Visual Dominance, Gender, and Power

Men exhibited more visual dominance when they had power and in the control condition, but
women displayed more visual dominance when they had power. These findings suggest that
gender differences in visual dominance depend on power.

Source: Dovidio, Ellyson, Keating, Heltman, and Brown (1988).
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